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Longevity Revolution

© Mark Venning – Change Rangers 2018

As longevity assumes the dimensions 

of a second lifetimeé 

terms like ñseniorsò, ñeldersò, ñretiredò 

ïrun the risk of blurring more than they clarify . . .

Theodore Roszak (2001)



2030ά9ŀǊƭȅ .ƭƻƻƳŜǊέ Boomers in their 80’s
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only a matter of destiny?
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Longevity –Inter-generational
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A digital-futurist view

2030

Early millennials turn 50

A flattening of age.



Longevity 2030
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Longevity Wave Chart

Year of Birth 2018 2024 2030

ƃ

1948 70 76 82

1953 65 71 77

1958 60 66 72

1963 55 61 67

1966 52 58 64

1980 38 44 50
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Longevity Economy Marketing

Marketing - on the road to 2030

an evolution of markets in aging & longevity 

– not exclusively a Boomer-centric economy

“Assumptions about older adult consumer 

outlooks, behaviours, expectations 

are already wrong for today.”
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“Future Self” Marketing
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Wealthsimple Ad 2016
https://www.youtube.com/watch?v=_2yDAuDZijY

https://www.youtube.com/watch?v=_2yDAuDZijY


Financing stages across a Life Course

“think more deeply 

about how you want to structure

your longer life.”

“financing of a multi-stage life requires …

saving for fluctuations in income

experienced across the stages and …

the substantial drop in income during transitions.” 
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Longevity Financed

Financing for Longevity 

(not retirement)

“behavioural nudge”

Those who were shown this decided to save 
more than twice as much as those 
who didn’t get the nudge 
from the “ageing digital avatar” 
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Longevity Conversations

On the road to 2030.

Millennials turn 50 Xer’s mid 60’s Boomers early 80’s

ÇHow are generational attitudes, perceptions changing in your 

client conversations - now in 2018?

ÇHow will client conversations be different or similar by 2030?
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Longevity Financed

ÇWorking longer, portfolio income streams

ÇGenerational experiential differences, interruptive life course

ÇWhat the heck are άƎƻƭŘŜƴ ȅŜŀǊǎέ?

ÇFinancial planning for situational flux

ÇFinancial planners as “advocates & connectors”

Financial Services & 100 Years of Interruptions
© Mark Venning – Change Rangers 2018



Advocacy & Referrals

ÇElder law – abuse, neglect, fraud

ÇElder moves and aging in place 

ÇFamily caregiving agreements

ÇOlder Singles networks, shared advocacy 

ÇWills and POA’s
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A Changing Life Course Vision

Our “Life Course”

as a spiral 

of ongoing transitions

and trajectories
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Life Course 

Life Course … demographic conception

“the structure, sequence and dynamics of events, transitions 

and trajectories that take place across life cycle stages or 

phases of the life span . . .”

Duane F. Alwin

Integrating Varieties of Life Course Concepts

2012
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Life Course Structures & New Norms

“It is possible . . . that individuals may be ΨƻŦŦ ǘƛƳŜΩ 

meaning certain transitions or experiences occur

outside the normative parameters and may not

be synchronized with other events”

Jon Hendricks 

Considering Life Course Concepts

2012
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Next Decade Enterprisers

Over the next decade, traditional employment systems 

will continue to reconstruct . . . whatever age we are, 

this requires a curious, creative & collaborative mind-set of an Enterpriser. 

In a human service longevity economy, 

there will be more need for social enterprisers

at the same time as a renaissance 

for micro businesses, networked alliances

& independent wide achieverslike da Vinci
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Auditing current life course vision

Ç Greater numbers of people express desire and/or need 
to work longer – but differently

Ç How are YOU looking at your later life situation 
right now?

Ç Work in a life course as a swing between -
“silent detachment” & “creative engagement” ?
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A Changing Relationship to Work

Ç Our later “life course” - episodic, interruptive

Ç The “blurred exit”  vs.  the “crisp end”

Ç Aging talent won’t disappear, it will just displace

© Mark Venning – Change Rangers 2018



Adaptive Transition & Later Life

ÇFluid, flexible options for later-life careers

ÇCompressed work week, contracted terms

ÇTrend towards ñopportunity entrepreneurshipò

ÇAdaptive process - our own portfolio design
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The Portfolio Life Concept

Charles Handy 1989

Ç Later life is a series of several transitions

ÇBridge each life -stage, from full -time work to
create new patterns

ÇHow will work options integrate into your life?
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Working in a Portfolio Life

Work-Life Integration

ÇTwo or more separate ventures (paid or not), managed    

concurrently

ÇFluid & empowering form of self employment

ÇNon -linear, multiple projects & relationships
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A Work Portfolio - 1

Ç Contracting, interim projects
Ç Independent Consulting
Ç Start a Business - micro, home based, online
Ç Buy a Business or Franchise
Ç Part time gig (job)
Ç Uberyourself
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A Work Portfolio - 2

Ç Board, advisory - (paid)
Ç Board, advisory - (unpaid)
Ç Teaching
Ç Community volunteer, activist
Ç Mentoring, coaching
Ç Care giving, POA
Ç Experiential Travel
Ç Continuing Education 
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Portfolio Career Map
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Conversations - Mind-set Shift

Language we use shapes the culture we get.

Financial Security Financial Sustainability

Financing Retirement                               Financing Longevity    

Senior   Older Adult

Lifestyle Life Course 

Retirement Portfolio Life
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